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ARTICLE 12 - TOOL LIST OF JOURNEYPERSONS

12.01 Journeypersons shall be required to have:

PR R R R R PR R R WWWR R e el s

8" Linesman Pliers

Channellocks

Side Cutting Pliers

Belt and Pouch

Tool Box

Needle Nose Pliers

Approved knife of the trade

Measuring tape 5 meters minimum
Robertson Head Screwdrivers, #6, #8 and #10
Phillips Head Screwdrivers, #6, #8 and #10
Straight Head Screwdrivers

Set Allen Key Wrenches up to %"

Hacksaw Frame

10" Pipe Wrench

Knock out Punch, %" to 14"

CSA approved voltage tester up to 600 volts
Hammer

Set Socket Head Drivers or Nut Drivers
Flashlight

Box End Wrenches or Adjustable Wrench

Apprentices shall supply themselves with the following basic tools for each year and be in possession of
a complete list of tools upon becoming a journeyperson:

FIRST YEAR - BASICTOOLS
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8" Pliers

Channellocks

Belt and Pouch

Tool Box

Approved knife of the trade
Measuring tape 5 meters minimum
Robertson Head Screwdrivers
Straight Head Screwdrivers

SECOND YEAR - ADDITIONAL TOOLS
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Hacksaw Frame
Ball Peen Hammer
Hammer

Drywall Saw

THIRD YEAR - ADDITIONAL TOOLS

1
1
3
1

Side Cutting Pliers

Needle Nose Pliers

Phillips Head Screwdrivers
Box End or Adjustable Wrench
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FOURTH YEAR
1 10" Pipe Wrench
1 Set Socket Head Drivers or Nut Drivers

12.02 The Employer shall provide a safe and dry place for employee’s tools.
12.03 The Contractor shall furnish all other necessary tools or equipment. Workers will be held

responsible for the tools or equipment issued to them providing the Contractor furnishes the
necessary lockers, gang boxes, or other safe places for storage.

ARTICLE 13 - TRANSPORTATION, BOARD AND LODGING

13:01 FREE ZONES PERTAINING TO TRANSPORTATION, BOARD, AND LODGING SHALL BE DESCRIBED AS
WITHIN:

1. Fifty (50) kilometers from the City or Town boundary in which the employer’s office is
situated.

2. Fifty (50) kilometers from the City or Town Boundary in which the employee resides.

13:02 Allemployees employed on job sites outside the free zones shall have board, lodging paid per day
worked, or if the employee so wishes, shall be compensated as follows:

LOA Increases

$3.00 per day effective November 6, 2022 ($91.00)
$4.00 per day effective May 1, 2023 ($95.00)
$3.00 per day effective May 1, 2024 (598.00)

Initial transportation cost to the job site and return upon completion shall be paid by the
employer.

13.02A An employee who is scheduled to work a minimum of 40 hours per week and is employed
on a job site that is more than 140 KM from

1, The City or Town boundary in which the employer’s office is located
2; The City or Town boundary in which the employee resides

shall have board and lodging paid for a seven (7) day week.
If an employee is absent from work without the employer’s permission, then board and lodging

is paid per day worked. An employer’s permission will not be unreasonably withheld.

13.03 When employees is requested by the employer to use their own vehicle for the convenience of
the employer they shall be compensated at the following rates:

$0.68 cents per KM

No employee shall be discriminated against for refusing to use their ownyvehiclg.
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